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Following a year 
of challenges and 
uncertainty due  

to the COVID-19  
pandemic, Mecklenburg 
Electric Cooperative is 
very proud to announce 
that its members will  
see yet another decrease 
on their electric bills  
for 2021.  

Effective Jan. 1, 2021, 
both the Energy  
Adjustment and WPCA 
(Wholesale Power Cost 
Adjustment) costs have 
decreased; saving the 
average member on the 
Farm and Home Rate 
Schedule using 1,000 
kWh per month over $6 per month. 
That’s a savings of nearly $80 for the 
year. The Energy Adjustment dropped 
from 0.0009 to 0.00078 and the WPCA 
decreased from 0.02427 to 0.01774. 

These savings are a result of MEC 
passing along cost reductions from its 
wholesale power provider, Old Dominion 
Electric Cooperative (ODEC). ODEC is 
a wholly owned subsidiary of MEC and 
10 other electric cooperatives across 
Virginia, Maryland and Delaware. MEC 
Board Chairman David Jones serves on 
the ODEC board of directors, as well  
as MEC President and CEO John C.  
Lee, Jr., who also serves as chairman  
of the ODEC board. 

Lee comments, “I’m very proud 
of the job we have done at ODEC in 

Welcome News in Trying Times …  
Your Electric Bill Is Going Down!

managing the growing costs associated 
with the generation and transmission 
of energy for our cooperative members. 
By effectively managing our generation 
fleet, implementing long-term power 
supply contracts for purchased power, 
as well as continually growing our own 
mix of renewable generation resources, 
we have been able to successfully keep 
rates down at our power supplier and 
pass those savings along to our member 
cooperatives, like MEC. Decisions made 
at ODEC have a substantial impact 
on our members and approximately 
70 cents out of every dollar we collect 
from our Members goes to ODEC for 
the power we deliver to the homes and 
businesses we serve. ODEC has done  
an excellent job of reliably meeting  

our Members needs and doing so  
at a competitive rate. 

He continues, “At MEC, we know 
that the past year has been a difficult 
one, to say the least, for many of our 
members. The effects of the pandemic 
have had a considerable economic  
impact on our region, and we care  
about those who live here, and we are 
pleased that we can share this piece 
of good news, especially during these 
unprecedented times.”

MEC members will see yet  
another decrease on their  
electric bills for 2021.

Sample Mecklenburg Electric Cooperative bill
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Why would someone actually choose to work in one 
of the most hazardous jobs in the entire nation? 
Ask any Mecklenburg Electric Cooperative lineworker 

that question, and you’ll get a consistent response. It’s not 
about the money … they take great pleasure in helping their 
community, and savor the pride that comes along with helping 
those in need and getting someone’s lights back on after a 
storm. They enjoy working in the outdoors and the adrenaline 
rush that accompanies the hazards and risks of the job … 
they are a very special breed. These first responder heroes 
are also driven by the camaraderie and bonds they form with 
their fellow linemen, especially when their backs are against 
the wall and a monumental task lies ahead, like a major 
outage following a hurricane or ice storm. It is during these 
times, when our Members are most vulnerable to the weather 
that our line crews are at their very best.

RESOLUTION
“Whereas linemen leave their families and put their  

lives on the line every day to keep the power on; 
Whereas linemen work 365 days a year under dangerous 

conditions to build, maintain and repair the electric  
infrastructure; 

Whereas linemen are the first responders of the electric  
cooperative family, getting power back on and making 
things safe for all after storms and accidents; and 

Whereas there would be no electric cooperatives  
without the brave men and women who comprise our  
corps of linemen; 

Therefore be it resolved that NRECA recognize the Second 
Monday of April of each year as National Lineman Appreciation 
Day and make available to electric cooperatives, materials and 
support to recognize the contributions of these valuable men 
and women to America’s Electric Cooperatives.”

Pictured above are MEC’s Emporia District lineworkers. From left are Robert Andrews, Stuart Clinedinst, Adam Brewer, Mason Temple, 
Andy Epperson, Rob Clary, Craig Phelps, Justin Owen, David Holloway and J.P. Sweitzer.

Join Us in Honoring Your Dedicated Lineworkers on April 12

While most of us are taking shelter and hunkering down 
during a storm, these brave men and women are putting on 
their boots, leaving their own families, grabbing gear and 
venturing out, often in unbelievably bad conditions, to repair 
damage and restore power. Waiting a storm out is seldom an 
option … and they prefer it that way … they fear no weather 
or conditions, when even a single Member is without power. 

Join us on April 12, and all month long, as we show our 
lineworkers we appreciate their work ethic, their determination, 
and the pride they take in serving our Membership. Take a 
second and give them a shout-out online and use the hashtag 
#ThankALineworker, doing so will only motivate them more 
and keep them driving ahead in the middle of the night in 
the nastiest of conditions until every MEC member is once 
again enjoying the benefits of electric power and are safe and 
comfortable in their homes and businesses. 

“This past year, reliable electricity and the need for high-speed 
broadband seem more important than ever as our communities 
continue to do battle with the COVID-19 pandemic. Our lineworkers 
have a steadfast and unconditional commitment to serving our 
members, it’s their culture, and I am so proud of how our entire 
team has responded during these unprecedented times to both 
keep the power on, as well as, press forward with the deployment 
of fiber technology across our service area. I have been blessed 
to work alongside our line crews for 12 years now, and still they 
impress and amaze me every day with their commitment, their 
mental and physical toughness, and their impressive drive to not 
stop until the job is done. All of them have something “extra” that 
just kicks in, after they have been going hard all night, and drives 
them to forge ahead, and they too seem to reenergize every time 
they make a line hot again. Their dedication is inspirational, and  
I commend all of them for their hard work; not just during  
Lineworker Appreciation Day, but every day!”

– John C. Lee, Jr.
   President and CEO, Mecklenburg Electric Cooperative

YOUR MEC LINE CREWS...
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As a nonagenarian, Dallas Jones likes  
to keep up appearances.

In his yard, that is. Jones meticulously 
trims his hedges and regularly cuts his grass 
with the vitality of a much younger man. 

He knows he could ask for help, but he says, 
“I like to have my yard looking nice, and it gives 
me something to do!”

Jones, 90, is the oldest and longest-serving 
member of the Southampton County Board 
of Supervisors and is serving his 37th year. 
He’s also a deacon in his church, a pillar in 
the community and, on occasion, helps build 
stone fireplaces and outdoor barbecue pits. 

To an outsider, it would seem like Jones 
already has plenty to do.

Born in Mount Airy, N.C., Jones met his 
late wife, Rosa, at North Carolina A&T State 
University. Rosa was the love of his life and 
led him to the sprawling landscapes of  
Southampton County, Va., where the couple 
raised their two sons and built a business. 

“I guess you could say that I met my wife, 
Rosa, in college … and then followed her 
home,” he says, with a soft laugh.

When asked what he loves most about Southampton County, 
Jones doesn’t hesitate. “The people. I’ve loved living here for 55 
years and raising our two sons, because I really enjoy the people 
here,” he explains. 

In 1966, Jones started his own masonry and construction 
business called D.O. Jones Masonry.

Jones reveals what first sparked his interest in brick masonry. 
“I took it as an elective class in high school. Our high school 
didn’t have a gym. The local school board told our high school 
that if they could get the students to learn to lay brick and build 
the gym, they would buy the equipment for the gym. Unfortunately, 
I worked on laying brick for the gym for about four years — but  
I never got to play in the gym,” he says.

He ran his business up until 13 years ago, when he decided to 
“mostly” retire. Jones continues to work doing “specialty work” 
on the side with a friend. “We do stone fireplaces and outdoor 
barbecue pits, and I do other jobs for people as asked,” he says. 
“It keeps me busy.”

Of all his professional accomplishments, Jones is most proud 
of serving the people of the Drewryville District of Southampton 
County. “I think I brought something to the county that was very 
much needed in the community at the time, and I’m still very 

much enjoying serving in that role,” he says. He also mentions 
his involvement in helping establish the first industrial park in 
Southampton County. 

Ben Lee, who served for 20 years on the Mecklenburg Electric 
Cooperative board of directors, says, “I’ve known Dallas for many 
years. Because he is so influential in our area and is so dedicated 
to the people in his community, the people voted him in as a 
member of the Southampton County Board of Directors — and 
they continued to vote him in year after year.”

And each time Jones is elected, he is recorded in meeting  
minutes as saying, “I will try, for another year, to do the best I can.”

An Army veteran, Jones considers it his duty to serve his  
community, and his country. “I served for four-and-a-half years 
and my highest rank was first lieutenant,” he says. He was  
assigned to the 82nd Airborne Division right out of basic training 
at Fort Benning, Ga. 

“I was a jump master for two jump classes, and a CB officer 
for my company and did a tour in Anchorage, Alaska, testing 
equipment. My final year was in Germany with the 4th division, 
22nd infantry,” he says. 

Something most people might not know about Jones: He has 
an affinity for horses, antique cars and Western movies. 

“At one time, I had four horses. My parents raised me and my 
brother, who died in Vietnam, around horses, so I have always 

Keeping Up  
With D. Jones
by Laura Emery, Field Editor

Members Leading Our Communities

“I like being a member  
of the co-op. I always 

tried to attend the annual 
meetings when I could.”
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Do you know an MEC Member that goes  
above and beyond for his/her community?  
Help us identify those truly selfless individuals 
who deserve to be recognized for all they do.

Simply email your recommendation to  
info@meckelec.org with the subject: Members 
Leading Our Communities. Tell us a little about  
the member and we’ll do the rest!

loved them. My wife and I had four horses 
when our boys were younger … until 
they outgrew them and wanted cars,” he 
says, with a laugh.

He also proudly speaks of his 1966 
Ford pickup, as well as a 1964 Chevrolet 
Impala that helped him bond with his 
youngest son. “I found a 1964 Impala, 
two-door hardtop, which I restored 
together with my youngest son, who was 
born in 1964. He has the car now, and he 
likes the attention he gets when he takes 
it out for a drive.”

When it comes to living through the 
recent pandemic, Jones says the changes 
have been a little difficult to accept, but 
life goes on. “Things are just not the 
same. I like people and I like talking 
to people, looking into their eyes and 
seeing their facial expressions. That’s how 
I relate to people. I don’t get that same 
experience talking to someone over the 
phone,” he explains. 

He continues: “Here I am having lived 
90 years and seeing all the things I’ve 
seen in my lifetime, and I’ve never lived 
through anything like COVID-19. I’ve 
never experienced anything like it … this 
is humongous in scope and worldwide 
impact.”

Being at home a lot has made Jones 
appreciate his reliable electric service 
even more. A Member of Mecklenburg 
Electric Cooperative for more than 50 
years, he says, “I like being a member 
of the co-op. I always tried to attend the 
annual meetings when I could. At those 
meetings, they give you a lot of good in-
formation and you get to meet the people 
who are working hard for you behind the 
scenes … working to provide you reliable 
service.”

Jones stays grounded during these 
unprecedented times by being involved in 
his church, Pleasant Plain Baptist Church, 
where he has served as deacon for eight 
years — and by helping others. 

“I believe it’s very important to help  
other folks. Your neighbor might not be 
doing as well as you, and it’s important to 
reach out to other people and help when 
you can.”

Says Lee, “Dallas is very helpful to the 
people in the community. If you have a 
problem he can help you with, he will help 
you with it. He’s just that kind of a guy.” 

In support of their ongoing efforts to 
advance cooperative governance, and 
strengthen representation for every  

cooperative Member, the Mecklenburg 
Electric Cooperative Board of Directors 
has voted unanimously to reconfigure  
and reduce the cooperative’s 11 districts  
to three. In addition to reducing the  
districts, the Board also voted to reduce 
the number of Directors on the Board 
from 11 to nine.

The new Chase City, Emporia, and 
Gretna Districts will each be represented 
by three Directors and result in every 
MEC Member having three elected  
representatives, as opposed to one prior 
to this reconfiguration. The decision takes 
advantage of the upcoming retirement 
of two directors, Larry Layman and 
Stan Duffer, who, under the previous 
arrangement, represented Districts 4 and 
6, respectively. Those two seats will be 
eliminated resulting in a nine-member 
governing body for the cooperative. 

“This decision effectively gives each 
Member more representation on the 
Board, reduces Board-related costs, and 
sets a consistent cycle for director elections 
with one Director seat from each district 
standing for election each year” touted 
MEC Board Chairman David J. Jones, 
adding, “It’s a solid decision that greatly 
benefits our Members and makes the 
cooperative’s governance stronger.”

While the decision was primarily  
driven by the desire to increase the  
representation for each Member, there are 
a number of other positives resulting from 
the decision. The change reduces costs 
and provides the Members greater access 
to Directors. The changes also better 
align MEC with the 800-plus electric  
distribution cooperatives across the  

country, 85% of whom have Boards  
composed of nine Directors or fewer.

Under this consolidated configuration, 
the new Gretna District will be composed 
of what was formerly Districts 1, 2, 3 and 
4. Former Districts 5, 6, 7 and 8, together 
form the new Chase City District and the 
new Emporia District is made up of the 
former Districts 9, 10 and 11. Each of the 
three districts (Chase City, Emporia and 
Gretna) will be represented by three  
at-large directors, as opposed to the  
previous method of one Director for each 
of the 11 districts. 

Presently, the Gretna District will be 
represented by Directors Donnie Moore, 
David Hall and Mike McDowell. The 
Chase City District will be represented by 
Directors David Jones, Brandon Hudson 
and Bob Jones, and the Emporia District 
will be represented by Directors Angela 
Wilson, Peggy Lee and Frank Myers. 

The seats held by Directors Moore, D. 
Jones, B. Jones and Myers will be up for 
reelection at this year’s Annual Meeting 
of the Membership and all four incumbents 
have announced their intentions to 
seek reelection. Beginning next year, the 
annual election rotation will include one 
Director seat from each of the three new 
Districts. 

MEC President and CEO John Lee 
commented, “This vote is yet another 
example of the MEC Board putting the 
Members first … their track record of  
exceptional decision-making speaks for 
itself and, in this action, they made a 
strong, prudent move to ensure MEC 
Members can be easily heard by their 
elected representatives, and improved  
the access of every Member to the  
cooperative’s governing body.

MEC Director District Reconfiguration
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Bylaw Amendments to  
Implement MEC Board  
District Consolidation Plan

At a Special Board Meeting on January 28, 
2021, the Bylaws of Mecklenburg Electric Co-
operative were Amended, pursuant to Section 
9.1 thereof, by affirmative vote of not less than 
two-thirds (2/3) of the members of the Board 
of Directors by amending Sections 4.1, 4.4 and 
4.6 of ARTICLE IV and replacing them in their 
entirety as follows:

SECTION 4.1 – Director Magisterial Districts. 
A. Consolidation of Director Magisterial Districts

The service area duly assigned to the 
Cooperative by the State Corporation 
Commission of Virginia (the “Service Area”), 
previously divided into eleven (11) Director 
Magisterial Districts (“Districts”), are  
consolidated and restated as follows:

a. The Districts previously identified as 
Districts 1, 2, 3 and 4 are consolidated into a 
new Director Magisterial District known as 
the Gretna District, specifically:

All of Mecklenburg Electric Cooperative 
territory in Pittsylvania County west of the 
Norfolk-Southern Railroad; and 

All of that area in Pittsylvania County 
served by Mecklenburg Electric Cooperative 
east of the Norfolk-Southern Railroad in 
Callands-Gretna District and Staunton River 
District; and that portion of Halifax County 
served by Mecklenburg Electric Cooperative 
in Staunton District north of Route #40; and

All of that area in Pittsylvania County 
served by Mecklenburg Electric Cooperative 
east of the Norfolk-Southern Railroad in 
Blairs and Chatham Districts and that portion 
of Halifax County served by Mecklenburg 
Electric Cooperative in Staunton, Meadville, 
and Birch Creek Districts south of Route #40 
and West of Route #501 to the intersection 
of Route #642 on the west side thereof to 
the Banister River; thence in a southeasterly 
direction along the Banister River on the west 
side thereof; and 

All of that territory served by Mecklenburg 
Electric Cooperative in Halifax County in 
Staunton, Banister and Roanoke Districts 
lying east of U.S. Route #501, and south to 
the intersection of U.S. #501 and State Route 
#642; then south on the east side of Route 
#642 to the Banister River; then along the east 
side of Banister River to the Town of Halifax, 
Virginia. 

b. The Districts previously identified as 
Districts 5, 6, 7 and 8 are consolidated into a 
new Director Magisterial District known as 
the Chase City District, specifically:

All of Red Bank and Black Walnut Districts 
of Halifax County and that portion of Clarksville 
District of Mecklenburg County within  
Mecklenburg Electric Cooperative’s service 
area. The portion of Granville and Person 
County, NC, that is served by Mecklenburg 
Electric Cooperative; Person County, NC, is 
accessed on Route #796 south and Granville 
County, NC, is accessed from Highway #15; and 

All of Bacon and Central Districts of 
Charlotte County; all of Bluestone and Chase 
City Districts except that portion of Chase 
City District east of Route #688 and south 
of Route #47 of Mecklenburg County within 
Mecklenburg Electric Cooperative’s service 
area; and 

All of Palmer Springs, Boydton, and that 
portion of Chase City District east of Route 
#688 and south of Route #47 of Mecklenburg 
County; also, the portion of Rehoboth District 
of Lunenburg County within Mecklenburg 
Electric Cooperative’s service area. All of 
Vance County, NC, accessed from Route 717 
and all of Warren County, NC, west of the 
Roanoke River and south of the State line that 
is served by Mecklenburg Electric Cooperative; 
and 

All of Buckhorn, LaCrosse, and South 
Hill Districts of Mecklenburg County within 
Mecklenburg Electric Cooperative’s service 
area. That part of Morristown Subdivision 
situated in Warren County, NC. 

c. The Districts previously identified as 
Districts 9,10 and 11 are consolidated into a 
new Director Magisterial District known as 
the Emporia District.

All of that area in Mecklenburg Electric 
Cooperative’s service area containing  
Meherrin and Powellton Magisterial Districts 
in Brunswick County. Also, Siouan Shores 
Subdivision and the Southern part of Johnson 
Development situated in Warren County, 
NC. The southern part of Waterman’s Point 
Subdivision situated in Northampton County, 
NC; and 

That portion of Greensville County served 
by Mecklenburg Electric Cooperative’s service 
area containing all of Hicksford, that portion 
of Nottoway District west of Route #610 and 
Route #651, and that portion of Belfield District 
west of Route #610 and Interstate #95; and 
all of the Sturgeon and Totaro District in 
Brunswick County. An area at the southern 
end of Route 600 situated in Northampton 
County, NC; and 

That portion of Greensville County 
served by Mecklenburg Electric Cooperative 
containing all of Zion District and that portion 
of Belfield District east of Route #651, 
Route #610, and Interstate #95 and all of 
Henry District in Sussex County served by 
Mecklenburg Electric Cooperative and all of 
Drewryville District in Southampton County 
served by Mecklenburg Electric Cooperative. 
That portion of land within the city limits 
of Emporia east of CSX Railroad (formerly 
Seaboard Coast Line Railroad), north of  
Norfolk-Southern Railroad (formerly  
Norfolk, Franklin and Danville Railroad), 
and south of Metcalf Branch. That portion of 
land within the city limits of Emporia west 
of CSX Railroad, south of Route #730 and 
east of U.S. #301. 

Directors shall be nominated and elected 
so that the Board of Directors shall consist 
of three (3) Directors from each District. 
The Board of Directors shall be elected for 
the tenure and in the manner prescribed in 
Section 4.6 of this Article IV. 

The Board may revise the Districts to ensure 
that Members are equitably represented. 

Within thirty days following any District 
revision, and at least thirty days before the 
next Annual Member Meeting, the Cooperative 
shall give written notice of such revision to 
those members who are affected directly by 
such revision. District revisions are effective 
on the date the Cooperative releases written 
notice of the revision. No District revision may: 

Notice of Board  
District Consolidation
Number of Districts/Directors Reduced Under 
Revised MEC Bylaws

• During their January 28, 2021 meeting, 
your Board of Directors reviewed and approved 
revisions to the Cooperative’s Bylaws. This 
action was taken in accordance with section 9.1 
of the MEC Bylaws.

MEC Director Districts Reduced to Three (3), 
Directors Reduced to Nine (9)

• Under the revised MEC Bylaws, the 
number of director districts was reduced from 
eleven (11) to three (3).  The number of persons 
to serve on the Cooperative’s board of directors 
was reduced from eleven (11) to nine (9) with 
three directors representing each district.

MEC Board Action Beneficial to Cooperative/
Members

• The action taken by the MEC Board of 
Directors to reduce directors and districts will 
reduce overall director-related expenses, as well 
as enhance director accessibility to Cooperative 
members in the respective district(s).  Last, 
but not least, the Board’s action positions the 
Cooperative to meet the future growth and 
challenges that will have to be faced in the 
ever-changing energy industry.
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1. increase or extend an existing Director’s 
Director Term; or

2. shorten any existing Director’s 
Director Term unless the affected Director 
consents in writing. 

 
SECTION 4.4 – Director Nominations. 

Director candidates shall be nominated as 
follows: 

A. Nominating Committee. A Nominating 
Committee is hereby established. No less 
than ninety (90) days nor more than one 
hundred and twenty (120) days before the 
scheduled meeting date for the election of 
Directors, the Board shall appoint the Committee 
members consisting of three members from 
each District who shall serve until the  
adjournment of the meeting at which  
Directors are to be elected. No Board member 
shall serve on the Committee. 

Members shall be notified by publishing 
the date, time and place of the meeting of 
the Nominating Committee as provided in 
Section 9.4 of these Bylaws or such other 
date as established by the Committee and 
the members shall have the right to be 
heard by the Committee at the meeting. The 
Nominating Committee shall nominate one 
candidate to the Board from each District 
except as set forth in subsection 4.5.B.a. 

B. Additional Nominations – Petition. In  
addition to the Nominating Committee’s 
slate of nominees to the Board, nominations 
may be made for each District in which a 
vacancy shall occur by seventy-five (75) or 
more members in good standing from the 
District for which the seat is sought acting 
in concert by written petition (Member 
Petition) filed with the Secretary of the 
Cooperative not less than seventy-five (75) 
days before the Annual Meeting. 
Member Petition Nomination shall state: 

1. the name of the Nominee; 
2. the District to be represented by the 

nominee; and 
3. the name, address, telephone number, 

and the original signature, of at least 75 
of the Members located in the District for 
which the person named in the Member 
Petition will run. 

The Member must be a bona fide legal 
resident of and reside physically in the 
District to be represented by the proposed 
nominee as set forth in the Member Petition 
in the manner prescribed in Article IV of 
these Bylaws. The Nominating Committee 
shall determine that Director Candidates 
nominated by Member Petition meet the 
qualifications set forth herein. All Director 
Candidates must appear before the Nominating 
Committee on the specified date or such 
other date as established by the Committee. 

C. Notice of Director Nominations. At least 
ten (10) days but no more than sixty (60) 
days prior to the Annual Meeting or Special 
Meeting of the Members at which directors 
are to be elected, notice shall be given setting 
forth: 

1. the Director positions for which Members 
are scheduled to vote; 

2. the names and corresponding Director 
positions of all Nominating Committee 
nominations; and 

3. the names and corresponding Director 
positions of all Member Petition nominations. 

 
SECTION 4.6 – Director Terms. 

A. Except as provided in subsection 4.6.B.a: 
a. One Director shall be elected from 

each of the three Director Magisterial Dis-
tricts at the Annual Meeting each year for 
terms of three (3) years. 

b. The terms of office of each Director  
shall expire upon the adjournment of the 
third (3rd) Annual Meeting following such 
Director’s election to the Board. Each newly 
elected Director’s term of office shall  
commence automatically upon the adjournment  
of the Annual Meeting at which such  
Director was elected. 

B. Transition to Consolidated Districts. 
a. At the 2021 Annual Meeting, the 

Members shall elect Directors from each 
Director Magisterial District as follows:

i. Gretna Director Magisterial District. 
1. The current term of the Director 

elected from the previously identified 
District #4 expires in 2021, and the Director 
elected in 2020 from the previously identi-
fied District #1 has consented in writing to a 
term shortened to one year. A single Director 
will be elected at the 2021 Annual Meeting 
to serve a three-year term as the Group I 
Director for the Gretna Director Magisterial 
District.

2. The duration of the current three-
year term of the Director elected from the 
previously identified District #2, which 
expires in 2022, shall not be shortened or 
extended, but such Director is now identified 
for the purposes of these Bylaws as the 
Group II Director for the Gretna Director 
Magisterial District.

3. The duration of the current three-
year term of the Director elected from the 
previously identified District #3, which 
expires in 2023, shall not be shortened or 
extended, but such Director is now identified 
for the purposes of these Bylaws as the 
Group III Director for the Gretna Director 
Magisterial District.

ii. Chase City Director Magisterial District. 
1. The current terms of the Directors 

elected from the previously identified 

Districts #6 and #8 expire in 2021, A single 
Director will be elected at the 2021 Annual 
Meeting to serve a three-year term expiring in 
2024 as the Group I Director for the Chase 
City Director Magisterial District.

2. The duration of the current three-
year term of the Director elected from the 
previously identified District #5, which expires 
in 2022, shall not be shortened or extended, 
but such Director is now identified for the 
purposes of these Bylaws as the Group II 
Director for the Chase City Director  
Magisterial District.

3. The Director elected in 2019 from 
the previously identified District #7 has 
consented in writing to a term shortened to 
two years. A single Director will be elected 
at the 2021 Annual Meeting to serve a two-
year term expiring in 2023 as the Group III 
Director for the Chase City Director  
Magisterial District.

iii. Emporia Director Magisterial District. 
1. The Director elected in 2020 from 

the previously identified District #9 has 
consented in writing to a term shortened to 
one year. A single Director will be elected at 
the 2021 Annual Meeting to serve a three-
year term expiring in 2024 as the Group I 
Director for the Emporia Director Magisterial 
District.

2. The duration of the current three-
year term of the Director elected from the 
previously identified District #11, which 
expires in 2022, shall not be shortened or 
extended, but such Director is now identified 
for the purposes of these Bylaws as the 
Group II Director for the Emporia Director 
Magisterial District.

3. The duration of the current three-
year term of the Director elected from the 
previously identified District #10, which 
expires in 2023, shall not be shortened or 
extended, but such Director is now identified 
for the purposes of these Bylaws as the 
Group III Director for the Emporia Director 
Magisterial District.

b. At the 2022 Annual Meeting and  
every third year thereafter, the Members 
shall elect a Group II Director from each 
Director Magisterial District for three-year 
terms.

c. At the 2023 Annual Meeting, and  
every third year thereafter, the Members 
shall elect a Group III Director from each 
Director Magisterial District for three-year 
terms.

d. At the 2024 Annual Meeting, and  
every third year thereafter, the Members 
shall elect a Group I Director from each 
Director Magisterial District for three-year 
terms.
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Meet Your Cooperative Employee

My job involves: Operating equipment 
to set and remove poles, as well as assist 
in other duties for the construction, 
maintenance and replacement of utility 
lines

Favorite part of my job: Working  
alongside a great group of guys to provide 
our community with power

Message I would like to give to the 
members that we serve: Thank you for 
your patience and kind words. It’s what 
keeps us going sometimes.

Current residence: Renan

Family members and their names: 
Daughters Eden, 7, Everly, 5, and  
Emerie, 2

Involvement with fire department or 
rescue squad: Member of Renan VFD

My hobbies: Hunting, fishing and  
playing with my kids

My pets: Lab named Vagas and 10  
hunting dogs

Favorite vacation spot: Myrtle Beach, S.C.

Favorite movie: Lawless

Favorite TV show: Yellowstone

Favorite restaurant: J.T.’s at the  
Lavalette, Chatham

Favorite genre of music: Country

Favorite food: Steak

Food I would never eat: I’ll try anything.

Have you ever won anything and what? 
I’ve won a few field trials.

Most useful thing I ever bought: A GPS 
tracking system for my hunting dogs

A person I would like to meet:  
Donald Trump

The worst thing I ever did as a child: 
I shot the window out of a car with my 
BB gun.

I hope I never have to: Live a day  
without one of my kids

I knew I was grown up when: My first 
daughter was born

First job: Southern Air Inc.

What would you do with $1 million? 
Pay off bills

My fondest memory: The day my kids 
were born

My hero is: My papa; he always has my 
back.

If you had 10 minutes on national  
television, what would your topic be 
and what would you say?

Many people are going through hard 
times right now. I’d just like to tell them 
to keep their head up and keep moving 
forward.

Name: Zach Hancock
Job title: Equipment Operator
Serving MEC members: 3 years

Broccoli Casserole
INGREDIENTS
2 tablespoons onion, grated
4 tablespoons carrot, grated
2 tablespoons butter
1 can cream of celery
5 oz. milk
1 cup sharp cheddar cheese, grated
1 cup herb-seasoned stuffing 
5 tablespoons melted margarine
4 cups broccoli, cooked and drained 

DIRECTIONS
Sauté onions and carrots in butter  
until soft. In a saucepan, add cream  
of celery soup, milk, sautéed  
vegetables and sharp cheddar.  
Heat on low until cheese melts  
and ingredients are blended well.  
Mix melted butter with stuffing in  
a separate bowl. In a buttered  
9-by-9-inch casserole dish, add  
broccoli, pour soup mixture over  
broccoli, then add stuffing. Do not  
mix or stir. Bake at 350 degrees  
for 35 minutes or until stuffing is 
browned on top.

Thank you to Lexi Meadows of  
Gretna for sharing her recipe with us.

Lexi Meadows
Gretna, Va.
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Every two years, Mecklenburg Electric 
Cooperative conducts a survey of its 
residential Members in order to assist us 

in better serving you. This easy-to-complete 
survey covers a variety of topics, including 
questions concerning energy use in your home. 
By letting us know about the construction of 
your home, the type and age of your heating 
and cooling systems, the number and age of 
appliances, and the many other ways you use 
energy, MEC can modify existing programs, 
add new ones, and ultimately allow us to better 
meet your growing energy needs. 

Begin looking for your survey to arrive via email around mid-May. It will only take 
5-10 minutes to complete, but the information you provide is invaluable. Don’t worry …
all answers are confidential; and if you have a question or issue you would like MEC to 
contact you about, just enter your request in the comment box at the end of the survey.

We are very proud of the quality of service we offer to our Members, but we are 
always looking for opportunities to get better…please participate in this survey and 
assist us in this endeavor … it will benefit those we serve, including you!

DO WE HAVE YOUR EMAIL ADDRESS?
Since this survey is conducted online only, be sure to update your current email 

address on file with MEC. You can provide yours to us at info@meckelec.org or by 
calling 434-372-6122. Please include your MEC account number.

Help Us Raise Our Bar for  
Great Service Even Higher!
2021 Online Member Survey will be sent to your inbox soon

Inve$ting
Electric System

IN YOUR

When you see a guy wire coming from one 
of our utility poles to the ground, have you ever 
wondered what keeps it secure and in place? 
MEC normally uses helical anchors for just this 
purpose. Depending on the load and stress the 
application requires to support, along with the 
soil conditions, sometimes you may see more 
than one guy wire supporting a utility pole. 
This is especially true when the overhead wires 
change direction to cross a road for example. 
These helical anchors are screwed into the 
ground via an anchor rod. The guy wire is then 
attached to the upper end of the rod.

What is the cost of one 10-inch  
standard anchor?

There are currently 67,577 anchors being used throughout our system.  

Answer: B

A. $82.60     B. $43.17    

C. $34.30     D. $27.95

MECKLENBURG ELECTRIC 
COOPERATIVE

P.O. Box 2451
Chase City, VA 23924-2451

Chase City District 
(434) 372-6200

Emporia District 
(434) 634-6168

Gretna District 
(434) 656-1288

Power Failure & Emergencies 
(877) 632-5688

Office Hours: M-F, 8 a.m.-5 p.m.

Website: meckelec.org

Mecklenburg Electric Cooperative is an 
equal opportunity provider and employer.

Social icon

Rounded square
Only use blue and/or white.

For more details check out our
Brand Guidelines.

  MEC Reminders

Daylight Saving Time Reminder: 
Don’t forget to spring forward on 
March 14. Set your clocks forward 
by one hour.

The deadline for submitting  
applications for a $1,000 MEC 
Scholarship is Wednesday,  
March 31.

MEC offices will be closed on  
April 5 for Easter Monday.

Please note: This issue of  
Cooperative Living is the  
combined March-April issue.  
Your next magazine will be  
delivered in May.


